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Training and Employment Services

OUR MISSIONS fRFEBEZ

@ SERVE MULTI-CULTURAL COMMUNITY BY OFFERING SUPPORT
IN SCHOOL AND ON THE JOB SETTINGS
AT A BRI R RAERSIE

@ CONCERN THE GROWTH AND DEVELOPMENT OF THE ETHNIC
MINORITY MEMBERS FROM DIFFERENT RACES AND CULTURE
BT BB AT RNERE

@ CONSOLIDATE THEIR KNOWLEDGE AND SKILLS, AND (o)
ENHANCE THEIR ROLES IN SOCIETY
ZE(FRAERER L FEHETHNAS

@ STRIVE FOR EQUAL DEVELOPMENT, EDUCATION
AND EMPLOYMENT OPPORTUNITIES
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@ Trainees may undergo a one-month workplace attachment training to acquire work

experience, develop potentials and explore employment opportunities.

BEBEAHTEANTERETIIG BRNERIECR, AP eermese,

@ An allowance of $5,800 is payable to trainees upon satisfactory completion of the
attachment with an attendance rate of 80% or more. F{Ih=MEE, HERES0%;LL
LHE BRI 5,800 TR E I 20E,

With the concerted efforts of Labour Department and employers, the Youth
Employment and Training Programme (YETP) provide a comprehensive
platform of job search for young school leavers with sub-degree level or below.
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@ Thereisno employment relationship between trainees and host organizations. £ 5 1
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7 EY 2 P @ Employers appoint staffs with relevant work experience to be mentors of trainees and
; 2 se'ekerzsia;gedz I A provide appropriate guidance at work. =% HEEAERI TIEICEM 2 T (F1rag s a
from 15 to 24 , Bh, ABERMHEENEE,
— One Year —4 @ Employers who engage trainees as paid employees in full-time or part-time on-the-job
i ot Sl I T training may apply for a monthly on-the-job training allowance. The amount of such
allowance is 50% of the monthly salary of a trainee during the training period, up to a
4 i t of $5,000 per month per trainee. {EXIEF2 ST LR s(ET 7T
Case ement Service El% Eﬂ&ﬁ miX’n?l{,_m amouzn i T N = N
Manag Xk | SRR, AR EIEES A ERESTEE, RS EASABENEIIHNE S5
Pre-employment Training B3| #9 50%, _BR#5,0007T,

Workplace Attachment Training T{EE =zl _ _
. o S | @ Employers may offer further employment to trainees with good performance upon
On-the-job Training 7R ! completion of on-the-job training. FERIEHI R FIR BIFHE S E M S EE T RERER,
Training Allowance 253284

@ Trainees are eligible for a retention allowance of $3,000 if they are engaged in full-time
on-the-job training for 3 months and an additional $1,000 for completion of each

YETP offers a wide range of pre-employment | subsequent month. For part-time on-the-job training, the respective amounts grant-
and on-the-job training opportunities for young | able will be halved. The maximum amount of retention allowance for each eligible
A . <38 ‘ trainee is $12,000. BEMNEBIEBEIBGIRES3EA, TIEES3,0007THBE2Es ;
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AEEANREAREITENE R R RS e SHEBEIIN Y, SLAERSESSTRELN2 0005 B2
|




Racial Diversity
Employment
Programme
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¢ Service _',rarget

Ethnic minority job seekers
who are lawfully employable
TEASELTIEN
DY rE K E

Service Period
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Employment
Support Service
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1. Initial Screening and Needs Assessment #J35F &R EGREE

Social workers evaluate the intentions, conditions and needs of the job
seekers initially, and introduce them a half-year customized employ-
ment support service according to their career goals. #t T &4 7 ##K 5
ﬁg?{fﬁb% BRNRE, B NSt S SR ER R E S e
MEETE,

2. Pre-employment Counselling BgificE}

Upon the initial screening by the case manager, we offer sufficient
individual or group counselling and interview guidance to the job
seekers. SERAIS ML, # TR REEWEEIRAMEA S/ EEE K2 HERE
EEE,

3. Employment Assistance and Job Matching f2ER & T EETLT

We provide appropriate job vacancies to best fit the preferences of the
job seekers, and liaise with the employers on the recruitment criteria. #t

TERHEERBE G TIFZR, iR EHEET, SR IR,

4. Post-placement Support EE£%iE

During the three-month post-placement follow-ups, we talk to the
recruited members on their work conditions and assist them in adapt-
ing the workplace. KM EEEEARGIRHSIH=ERNMEIRE, BEE T
&5, BN ABBILTEFE, ‘

5. Case Review {BEIZ=5T

Social workers will review working schedule with the recruited mem-
bers, and offer them corresponding extended service or further referral.
HTRREEESHE T EEE, TR E S 15 i A RS st i
&1,



Employment Engagement Service

We provide free and one-stop supporting services to employers, thus enriching their
knowledge towards the ethnic minority groups and boosting their confidence in
hiring them, while assisting employers to recruit employees with the right potential.
Most importantly, we are pleased to create a culturally inclusive workplace for
employers and nurture their good habits in continuing employing them.

BEIEBANMERZREERIMSES —UXNESTERERYS RARIHSTRENERE )
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Employer’s Supporting Tallor made Training- Voluntary Activity Candidates Screening and Cultural Sensitivity
Hotline for Workplace cum Employment Program ETR®% On-the-job Follow-ups 3RE;E Workshop
Support BEZEHG EEETEmxEE B L ZE R E AR TS XALBRE T ES

Join us to offer job opportunities to ethnic mi-

nority job seekers IRFEEIENNA T, AV S KE
ERMT RS,

’ t Employer Hotline

9878 0974




Youth Volunteers Platform EMaz: “A youth
magazine for ethnic minority community”

We serve as a platform to encourage ethnic minority youth to
connecting to job market and society through the youth maga-
zine EMaz. Every half year, EMaz recruits a group of young
ethnic minority volunteers who keen to write or is interested in
being an editor and contribute in the publication.

EMazigt—EF G, ZEBREFETY, BLHEESLE
ERBENHE. RASFEHEE—ESTEY, aS3E
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Service Target JRF& %5

15-29-year-old ethnic
minority youth

15- 29V EEET VE

EMaz for young ethnic minority groups to voice out their ideas
P and explore their career development. FE B3 EEN B2
EMazRER RIS ERARA R EITE

’ Encouraging young people to engage in social participation and
%Enﬂ'!\éﬁpower them in the community. BV 8kes 5O F2 T MR
B

> Supporting ethnic minority youth to widen their horizon, partici-

pate in the society and adjust to work. GBIV EEES D EEEES »

. BERHENBETIE
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Vol.I: We Are Not
Just Curry

The ethnic minority volunteers come up with topics their communi-
ty may be interested in, and they are about self-identity, success,
dream chasing, mental health and job. The magazines are distribut-
ed to schools, NGOs, corporations, ethnic minority stores and so on.
The outcomes receive rounds of applause - affirming the abilities of
the ethnic minority volunteers and boosting their confidence in
editing and designing. On the other hand, the contents enable the
general public to understand the ethnic minority groups in different
angles and facilitate cultural exchange.

EMazHEAED BEE TV EREENEM, BIEZEREE. K
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An iliness In the Shadows:
Wenlol Tiness
i& wol a STgma

Vol.2: “Success” is
different in every
individual's eyes.

Vol.3: La La
Learn

Vol.4: lliness in
the Shadows:
Mental lliness is
not a Stigma

The upcoming issues are to be more career-driven so that the ethnic
minority readers are more well-equipped with the latest updates of
the labour market and the must-knows regarding job-seeking and
workplace. PR EMAETZ/HETR, BVRGEAHEINASHIHIRRE,
HSREEURISE ERMERAN.
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Vocational Chinese Language Programme for
Non-Chinese Speaking School Leavers E2(i%
IEEFBALTHIZEPGERE

Our service has organised Chinese Language programmes awarded by
Qualifications Framework level 1 for years to enhance Chinese literacy of
the non-Chinese speakers. Thanks to the popular demand, our service is
launching a series of workplace-oriented Chinese Language programmes,
and therefore assisting them in entering the workforce easily.

AIEFIIEEBATERISNREES, AR OREFE—ERNEFERE
SE—RBINPXERTE. ANREREHI, FEEENERHEEy
M ERTE, EEEEREORIBIY, BEERARE.

P Have experienced university teachers to design and to teach the course FiRE L
AR

P Enhance your Chinese practical reading and writing skills 127+ 8 X B RE= 55

P Learn Chinese vocabulary pr phrases used in the teaching setting BB 2122 % A
FRZEA

p Teach in small class with interactive learning /\JI%{&2, Esj&z

) Provide work referral & workplace support service 12t T/EEENHZIEIRE

Service Target [RFE%%:
P Non-Chinese Speaking Hong Kong residents aged 15 or above 155z FE#IESE A+
) Possession of basic English literacy skills SERZE14
p Interest in the education industry $HETEEHE

P Having studied Chinese in Hong Kong and passed the entry tests 7528 KBBhy
KiEaALmE

Medium of Instruction #=:ES

Classes are conducted in Cantonese, supplemented by English. Course materials will be

in Chinese. RELERGFETE, LIEXHEE, HUPXAE,
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The Employees Retralnlng Board (ERB)

Training Courses for Ethnic Minorities

REEER -V EHRE AL

Service Target RFE¥ %!

) Ethnic minorities aged over 15 years old 155 =V &EE AL
P Hong Kong permanent residents &K ALER
p Placement-tied and non-placement-tied courses are offered

REMEFNIEM R A DR

(Full-time) placement-tied courses (£ B &l|)Ft #4582
) Free of Charge EF2%
) Retraining Allowance #Z3I;285
) Employment Support Services FLERE

(Part-time) non-placement-tied courses (%iEH) JEFLERARE

) (Part-time) non-placement-tied courses (F:84) FERE £ DR
P Highly subsidized 12HtE2E &8
P Encourage continuous learning BEIHEE(S

Locations of Training Venue -331th2k:
WanChai/ Yau Ma Tei / Cheung Sha Wan &{7/ SaFkit/ E7&

Contact Us Fft4& KR E):

\' ’ TelEEL | 2116 4598
L\, Y A ,
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Training and Employment Services
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© | WHATSAPP:
9887 1410
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